JOB DESCRIPTION:

PROJECT MANAGER

Company description:
Progressive Redevelopment, Inc. (PRI) is Georgia’s largest independent non-profit developer of affordable housing.  In its fourteen-year history, PRI has developed over 2,500 units of affordable housing covering a wide range of affordable housing types – apartments, townhomes, cooperatives, SRO’s and single family homes.  In addition to development, as a property owner, PRI also provides property management and resident services to its residents.  

Position summary: 
This position is accountable for coordinating project management services for new housing developments in the PRI portfolio, both rehabilitation and new construction.  The Project Manager has full responsibilities for each new project from inception through lease-up and stabilization and also supports additional duties as needed as a member of the Project Development team.  Project Mangers also work with the Property Management and Resident Services teams to ensure all aspects of a successful development are coordinated throughout the development process.  This is a full-time (40-hrs.) position that reports to the Vice President of Project Development.

Duties include:

1. Financial modeling of new projects - including but not limited to development of a pro forma, site visits, interviews with development team members, asset management consultation and discussions with contractors and vendors.

2. Comparison and presentation of design and financing options.

3. Selection and pursuit of financing options to achieve successful project outcome.

4. Negotiations with lenders/grantors/equity providers.

5. Management of all necessary project due diligence required for funding applications and/or closings to include items such as appraisals, market studies, surveys, environmental studies, architectural and engineering plans, legal organization documents, etc.

6. Construction management responsibilities such as overseeing the development and pricing a scope of work, bidding/negotiating a construction contract, management of construction and the draw process.

7. Lease up and marketing responsibilities such as the selection of a Management Company and development of a lease-up and marketing plan to reach project stabilization.  

Qualifications: Minimum 3+ years experience in real estate development, planning, finance, or other related fields. Experience in financial modeling and analysis, project management, construction, and/or design and engineering are also helpful.  Relevant Masters level degree preferred.

Salary:  To be determined based on experience and qualifications of applicant; competitive benefits.

Contact:  Richelle (Shelly) Patton, Vice President of Project Development


   (404) 371-1230 ext. 209 or richellepatton@prihousing.org 

